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Assalamualaikum dan Salam Sejahtera 
 
Tahun 2020 merupakan permulaan satu dekad yang baru. Tan Sri Presiden dan AJK Alumni PTD mengambil 
kesempatan ini mengucapkan Selamat Tahun Baru 2020 kepada seluruh ahli Alumni PTD dan ucapan Gong 
Xi Fa Cai kepada ahli-ahli yang berketurunan Cina. Semoga Tahun Baru ini akan membawa kejayaan, 
keceriaan dan kesihatan yang berpanjangan. Hafiz seorang ahli sufi abad ke-14, mengungkapkan bahawa 
“Even after all this time, the Sun never says to the Earth ‘You owe me’ what happens with love like that, it lights 
the whole sky”. Eleanor Roosevelt menekankan bahawa “with the new day comes new strength and new 
thought”. Joel Osteen pula menambah dengan kata-kata, “Don’t go into the new year holding a grudge from the 
last year, leave the hurts and disappointments behind”.  
 
“The Wellness Paradigm” merupakan tema buletin edisi ini. Tokoh Alumni PTD yang ditonjolkan adalah Dato’ 
Shaari Harun. Insyaa Allah, usia beliau akan menjangkau 100 tahun pada 20 April tahun ini. Beliau masih 
bergerak aktif dan selalu menghadiri majlis-majlis anjuran persatuan. Beliau menasihatkan kita supaya bersikap 
positif melalui saranan “one should always have a positive attitude, never give up; never be negative and never 
say die until you are dead and gone”. Artikel menarik ini elok dibaca untuk mendapatkan ‘tips’ bagi mengekalkan 
kesihatan dan keceriaan hidup. Dalam konteks ini, tema “The Wellness Paradigm” dapat kita hayati bersama. 
 
Buletin pada kali ini memaklumkan terdapat lima orang ahli Alumni PTD yang sekarang berada dalam era “the 
Golden Nineties” manakala tiga orang lagi pesara akan memasuki kelab ini pada tahun 2020. Mari kita teliti 
siapakah mereka yang bertuah ini?  
 
Buletin pada kali ini juga melaporkan Alumni PTD telah melaksanakan dua aktiviti “Working Group” iaitu 
“Working Group on Strategic Economic Thrusts for Budget 2020” pada 15 Ogos 2019, dan “Working Group on 
Strategic Direction for the 12th Malaysia Plan, 2021-2025” pada 25 September 2019. Pelaksanaan kedua-dua 
aktiviti ini, menunjukkan kesungguhan Alumni PTD untuk membantu Kerajaan dalam usaha meningkatkan 
kualiti perkhidmatan awam. Misalnya, melalui “Working Group on Strategic Economic Thrusts for Budget 2020”, 
para peserta membincangkan isu-isu penting semasa dan mengemukakan input-input yang dapat membantu 
Kerajaan menggubal Bajet 2020 yang lebih mantap. 
 
Pelaksanaan “Working Group on Strategic Direction for the 12th Malaysia Plan, 2021-2025” pula merupakan 
respon Alumni PTD terhadap jemputan Kementerian Hal Ehwal Ekonomi supaya rakyat Malaysia tampil ke 
hadapan mengemukakan idea-idea dan berkongsi pengalaman dalam penggubalan Rancangan Malaysia ke-
12. Alumni PTD sedar bahawa aspek penggubalan Rancangan Malaysia ke-12 adalah penting kerana 
rancangan ini adalah fasa pertama ke arah pencapaian matlamat Wawasan Kemakmuran Bersama 2030 
untuk menjadikan Malaysia menjadi sebuah negara maju sepenuhnya menjelang 2030. 
 
Belasungkawa untuk Allahyarham Tan Sri Datuk Dr. Hadenan A. Jalil, Naib Pengerusi Alumni PTD yang telah 
meninggal dunia pada 18 September 2019 disertakan. Jasa Allahyarham kepada negara, perkhidmatan awam, 
Alumni PTD dan pelbagai badan bukan kerajaan serta korporat adalah begitu besar. Semoga Allah SWT 
menempatkan roh Allahyarham di kalangan para solihin. 
 
Akhir kata, Alumni PTD sedang berusaha untuk menambah ahli yang sekarang ini berjumlah 704 orang. 
Persatuan juga ingin membetulkan tanggapan salah terhadap penubuhan persatuan seperti yang pernah 
dinyatakan oleh seorang pesara PTD yang bukan ahli Alumni. Beliau menyatakan anggapan umum persatuan 
ini, hanya tertumpu kepada golongan ‘elite’, sentiasa bermain golf dan bersosial sahaja. Anggapan ini tidak 
benar sama sekali. Tujuan utama penubuhan Alumni PTD pada tahun 1989 adalah untuk menjaga kebajikan 
dan menyediakan pelbagai faedah kepada ahli-ahlinya termasuk kebajikan suami atau isteri. Selain itu, 
bertindak untuk membantu Kerajaan dalam usaha meningkatkan kualiti perkhidmatan awam dan memberi 
perkhidmatan kepada negara serta masyarakat amnya. Semua aktiviti yang dijalankan adalah menjurus 
kepada pencapaian tujuan-tujuan tersebut. Marilah kita bersama-sama memberikan gambaran yang sebenar 
tentang persatuan kita kepada pesara PTD yang belum menjadi ahli. Semoga segala usaha murni kita akan 
berjaya. 
 
Tan Sri Dato’ Sri Dr. Hj. Mohd Nasir bin Mohd Ashraf 
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The Wellness 

Paradigm 
 
Life is not merely being alive, but being well….  
(Martial) 

 

 
Welcome to the Wellness Paradigm, where we are dedicated 

to your education on how to be well.  As defined as Webster, 

wellness is the quality or state of being in good health especially as an actively sought goal, 

(i.e.  Lifestyles that promote wellness).  Our interpretation of wellness is the state of being in good 

mental, physical and emotional health.  A multilevel approach to wellness can only be achieved when 

there is harmony in the mind, body and spirit. Conditions crucial to wellness are a healthy diet, proper 

hygiene, exercise, a calm mental and emotional state, environments conducive to well-being and 

recognition of natural life force that pervades and sustains all life. 

 

Here at The Wellness Paradigm, we have dedicated professionals that believe in the mind, body and 

spirit connection and know that this connection is the key to longevity and complete health. We will 

help you discover the secrets of your mind, body and spirit, how to combine the three for optimum 

wellness and become aware of your needs as a whole person.  Wellness programs are NOT one 

size fits all. Individual needs are important factors in achieving optimal health. These individualized 

programs should honour the principle of homeostasis, which is every body’s capacity to maintain and 

repair itself by supporting the equilibrium within the body’s various systems. According to Joseph 

Pizzorno, N.D., the immune system, the detoxification system, the inflammatory system, the 

metabolic system, the regulatory system, and rejuvenation system must work effectively for each of 

us to establish and maintain total wellness. 

 

Living life well doesn’t have to be tortuous and with regular physical activity accompanied by proper 

nutrition, adequate sleep and meditation you will achieve optimum wellness. Once you have made 

these changes, you will wonder what took you so long to do this. Now that you are on board with 

living well there is some things you will have to understand, living well does not make you live forever, 

it increases the quality and may even increase the quantity of your life. With that said, dying is a part 

of life, it is the nature of humanity. If you live, you must die. You must decide how you are going to 

live your life, you have to make the life you live matter, make your life worth living and live life well. It 

will be a better life you lead. 

 

Wellness is a framework, used in many ways to help organize, understand and balance human 

growth and development.  Every decision we make, every thought we think, every decision we make, 

every attitude and belief we hold fits in this frame work made up of 7 different concepts. 

 

Social wellness is the ability to interact comfortably with others in personal and community 

environment, to maintain intimacy, and to interact harmoniously with people and the earth.  
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Ex: Having meaningful, deep, committed relationships with your spouse, family, friends and 

acquaintances. Having a sense of belonging to your community. 

Intellectual wellness is the strong desire to learn from challenges and experiences, and the use and 

continual striving for the expansion of knowledge. 

Ex: Mental activities that provide a foundation to discover, process, and evaluate information. Using 

critical thinking, mastering a new skill, and having a sense of humor. 

 

Spiritual wellness is the willingness to seek meaning and purpose in human existence. Having a set 

of guiding beliefs. 

Ex: A strong sense of personal values and ethics, the capacity for unconditional love, compassion, 

forgiveness, faith and fulfillment. 

 

Emotional wellness is the ability to acknowledge and accept a wide range of feelings in one’s self as 

well as others.                                                                                              

Ex: Trust, self esteem, self acceptance, self confidence and self control. Being able to identify and 

find solutions to emotional problems. 

 

Physical wellness is a healthy approach to exercise, nutrition, and harmful habits. 

Ex: Eating healthy, regular exercising and avoidance of drugs and excess alcohol usage. A condition 

of high energy and vitality. 

 

Occupational wellness is the framework into planning for a healthy future and the ability to balance 

work and leisure time.                                                                              

Ex: Career to take care of yourself, your family and personal satisfaction in your life through work. 

 

Environmental wellness is the ability to promote measures that improve the standard of living and 

the quality of the health of the earth and all of the living things on it.              

Ex: Food safety, water supply, uv radiation, pollution, societal violence and health of humans. 

 

Wellness is a life long process that produces a positive state of well-being; a dynamic process of 

change and growth. Wellness is largely determined by decisions made about how you live your life. 

These concepts interact continuously, influencing and being influenced by one another. Individually 

and collectively, the wellness concepts are associated with enhanced quality and quantity of life.  

 

Let us help you on your journey to Live Your Life Well!!  

 

 

**Please note that this Site is provided for informational purposes only.  It is not intended as a 

substitute for informed medical advice.  The user of this Site should not use this information to 

diagnose or treat a health problem or disease without consulting with a qualified health care provider, 

specific tests, physicians, procedures, opinions, or other qualified medical information.  Our site has 

not been evaluated by the FDA. 

 

 

http://www.thewellnessparadigm.com 

http://www.thewellnessparadigm.com/
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Dato’ Shaari bin Harun, InsyaAllah, akan menyambut hari 

ulangtahun kelahirannya pada 20 April 2020, setelah genap satu 
abad. Sungguhpun kian menghampiran usir 100 tahun, beliau 
masih “hale and hearty” untuk menghadiri program dan aktiviti 
Alumni PTD, dari semasa ke semasa.   
 
Dato’ Shaari bin Harun dilahirkan pada 20 April 1920 di Bota 
Kanan, Perak Tengah dan kemudian berpindah ke Kuala 
Kangsar. Bapanya adalah seorang Peniaga Textile, yang 
kemudiannya menjadi ahli Dewan Undangan Negeri Perak 
selama 2 penggal, selepas negara mencapai kemerdekaan.   
 
Mendapat pendidikan awal di Clifford School Kuala Kangsar dari 
tahun 1931 hingga 1938, sehingga menamatkan pengajian di 
peringkat Cambridge School Certificate. Kemudian, beliau 
menyambung pelajaran matrikulasi di Anderson School Ipoh 
dalam tahun 1939.    Semasa di Clifford School, di antara rakan  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
sekelas beliau ialah YM Raja 
Tun Mohar bin Raja 
Badiozaman, Tun Mohamed 
Suffian bin Mohamed Hashim, 
Tun V.T. Sambanthan, Aziz 
Jaafar (bapa Tan Sri Rafidah 
Aziz), dan Abdul Majid (bapa 
Sheila Majid) yang pada masa 
itu sebagai ‘School Captain’. 
 
Menyertai perkhidmatan 
Malayan Civil Service (MCS) 
pada tahun 1953 dan 
ditempatkan sebagai Pegawai 
Pejabat Tanah. Kemudian, 
beliau menjadi Assistant 
District Officer Sungai Besi, 
dan Penolong Setiausaha 
Kerajaan Negeri Selangor. 
 
Kerjaya beliau terus 
meningkat dengan dilantik 
sebagai Pegawai Daerah 
Besut, Terengganu dan 
Pegawai Daerah Port 
Dickson, Negeri Sembilan. 
Kemudian beliau dilantik 
sebagai Pegawai Kewangan 
Negeri Sembilan. 
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Setelah lama berkhidmat di peringkat pentadbiran daerah dan 
Kerajaan Negeri, Dato’ Shaari Harun ditukarkan ke Agensi Pusat 
di peringkat Kerajaan Persekutuan sebagai Timbalan Pengarah 
Belanjawan dan Ketua Bahagian Pentadbiran, Perbendaharaan 
Malaysia. Selepas bersara daripada perkhidmatan Pegawai 
Tadbir dan Diplomatik pada tahun 1976, beliau dilantik sebagai 
ahli Tribunal Gaji Perkhidmatan Awam. 

Beliau juga dilantik sebagai Pengurus Besar, ‘Malaysian 
International Palm Oil’, dan sebagai ahli Suruhanjaya 
Perkhidmatan Awam selama 10 tahun. 

Mendirikan rumahtangga dengan Datin Hamah binti Pait, yang 
telah kembali ke Rahmahtullah pada 15 Mei 2013. Kini, Dato’ 
Shaari Harun bangga dengan kesemua 5 orang anak-anaknya, 
3 orang perempuan dan 2 orang lelaki. Salah seorang daripada 
anak perempuan beliau adalah pesara Hakim Mahkamah Tinggi 
Malaya dan manakala seorang lagi pesara Pengarah Akademi 
Percukaian Negara, Lembaga Hasil Dalam Negeri.  

Disamping itu, Dato’ Shaari Harun mempunyai seramai 14 orang 
cucu dan 23 cicit. Cicit beliau yang paling tua ialah seorang gadis 
berusia 20 tahun, yang kini sedang menuntut di tahun ke-2 di 
London School of Economics dalam bidang ekonomi dan politik. 
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Tan Sri Chong Hon 
Nyan,  
11 Februari 1924 

 

Datuk Sri Harun bin 
Ariffin,  
13 Julai 1924 

    

 

Tuan Haji Abdul 
Rahman bin Hj. 
Salleh,  
18 Disember 1924 

 

Tan Sri Dato' Seri 
Utama Arshad bin 
Ayub.  
15 November 1928 
 

    

 

Tan Sri Wan 
Mahmood bin 
Pawan Teh,  
18 Januari 1930 
 

 Dato’ Seri Sulaiman 
bin Mohd. Amin, 
17 Februari 1930 

  
    

 

Dato’ Abdul Jabid 
bin Mohd. Don, 
5 April 1930 

 

Tan Sri Osman 
S.Cassim, 
 22 Ogos 1930 

 

In the Golden Nineties 
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15 AUGUST 2019 
Royal Lake Club, Kuala Lumpur 
 
 

 

 

The Alumni Association of the Administrative 

and Diplomatic Service Officers (Alumni PTD) 

organized a Working Group (WG) session on 15 

August 2019 to discuss issues and formulate 

recommendations to be submitted to the 

Government for consideration as inputs into the 

preparation of Budget 2020. This exercise was 

undertaken in consideration of the fact that 

Budget 2020 will represent a watershed in the 

Government’s economic planning strategies for 

decades to come in bringing Malaysia towards 

becoming a developed nation status.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A selected group of 30 Alumni members, who 

had served in the Ministry of Finance, the 

Economic Planning Unit (now the Ministry of 

Economic Affairs), Ministry of International 

Trade and Industry, the Public Service 

Department and other relevant agencies, were 

invited to participate in this session. 

Representatives from the Ministry of Finance, 

Ministry of Economic Affairs and the Public 

Service Department were also invited and were 

in attendance.  

 

WORKING GROUP ON STRATEGIC 
ECONOMIC THRUSTS FOR 

BUDGET 
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The Working Group was moderated by Tan Sri 

Dr. Sulaiman Mahbob. Tan Sri Mohd Sheriff 

Mohd Kassim and Tan Sri Dr. Zulkarnian Haji 

Awang, were two speakers invited to present 

their views on the discussion. Members of the 

group then further deliberated on the subject. 

The WG was of the view that the current socio-

economic environment characterised by looming 

global economic uncertainties, an aging 

population, slowing growth in government 

revenue and, at the same time, the need to meet 

the needs of the less privileged, a burgeoning 

operating expenditure and a huge national debt, 

as well as an enormous civil service that needs 

to be restructured and strengthened, provides a 

strong case to support a needs-based and 

inclusive approach and a modest expansionary 

budget as the fundamental policy directions for 

Malaysia’s Budget 2020. In consonance with the 

strategy of shared prosperity and sustainability, 

it is recommended that the Government focus on 

the following strategic economic thrusts: 

a. A greater digitalisation approach to

education and training to prepare the

population to capitalise on IR 4.0

and, to ensure that the Government

and all sectors of the economy will

embrace the digital economy.  The

necessary eco-system must also be

in place, including 5G, AI, block-

chain and cloud computing.

b. Rationalising and restructuring the

Public Service to ensure greater

efficiency, accountability and

sustainability. Towards this end,

there is an urgent need for a total

review of the Public Service to avoid

overlaps and duplication in functions

and operation, leading to reduced

efficiency and effectiveness,

resulting in goal displacement.  A

crucial role of monitoring and

evaluation of policy implementation

have to be given greater focus by

the Public Service.

c. A radical change in approach in

addressing the issues of an aging

population which, among others,

should include a review and

standardising of pre-retirement training

for public servants; developing a policy

framework on housing for the aged,

with a bigger role for the private

sector to build affordable retirement

homes in the form of retirement

communities or resorts with all the

support facilities for the aged;

evaluating all the existing facilities

and services for the aged managed

by its agencies with the intention of

ensuring that they meet specific

required standards; to focus on

preventive rather than mainly

reactive or curative health care and

shifting from a sickness to a wellness

paradigm; considering a ‘caring

incentive’ to children who take care

of their aged parents; promoting

structured volunteerism where able

but aged individuals can do voluntary

work at suitable workplaces; and

promoting a general policy of elderly-

friendly, and not just disabled-

friendly, buildings, public parks and

other facilities.

d. Increasing dependence on the

domestic economy for sustainable

growth, particularly the rural

economy and getting the private

sector to take a greater role in

financing development projects on

condition that there shall be an open

competition and open tender to

select private sector entities

interested in financing any projects

and that the risk must be borne solely

by them with no government

guarantee. Effort should also be

made:

i. To identify new sources for

increasing government revenue,
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eg, sale or the monetisation of 

government assets, optimising 

the use of existing capacity, and 

unlocking the value of whatever 

is lying idle, whether it is land or 

buildings, old vehicles or 

equipment. 

ii. To encourage an Endowment

(WAKAF) approach towards greater

self-funding by government

agencies and new projects.

iii. To undertake a review of all the

direct and indirect subsidies being

given out currently.  Two basic

principles that should underlie

such a review, is that subsidies

should be target-oriented - only

those who deserve them should

get subsidies and, secondly,

subsidies should also be based on

productivity.

iv. Apply zero-based budgeting for all

government agencies to ensure

that only genuine needs are

catered for.

v. Replace grants to SMEs with

loans as, psychologically, there is

a pressure on the borrower to

perform well to repay the loan.

Repaid loans can be used to

assist others.

e. Reducing over-dependence on

foreign labour and addressing issues

of unemployment. The country must

reduce and, eventually, totally

eliminate its dependence on foreign

workers and the Government must

draw up a roadmap for that purpose.

In addition, an effective regulatory

system must be put in place to

ensure that foreign workers return to

their country of origin when their

contract terms expire. At the same

time, the procedures for bringing in

foreign workers should be examined

and further streamlined for better

control and monitoring. On the other

hand, locals must be provided with 

adequate skills and knowledge 

through TVET training at the relevant 

skill training centres under several 

Ministries. And, employers must 

cooperate with the Government in all 

these efforts. 

 

It is the conclusion of the Working Group that 

Budget 2020, as the immediate policy instrument 

to other future planning activities for the socio-

economic development of the nation, needs to 

be relevant in meeting the current and future 

challenges faced by the nation in its efforts 

towards becoming a high-income nation. 

Note: A more detailed report in the form of a 
memorandum was submitted to the Prime Minister on 
9 September 2019. A copy each was also submitted 
to the Secretary General, Ministry of Finance, the 
Ministry od Economic Affaairs as well as to the 
Director General of the Public Services Department. 
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Participants 

1 Tan Sri Dato’ Sri Sallehuddin Mohamed 

2 Tan Sri Nuraizah Abdul Hamid 

3 Tan Sri Dato' Sri Dr. Hj. Mohd Nasir Mohd Ashraf 

4 Tan Sri Dr. Sulaiman Mahbob 

5 Tan Sri Dr. Zulkurnain Hj. Awang 

6 Tan Sri Mohd Sheriff Mohd Kassim 

7 Tan Sri Dr. Aris Othman 

8 Tan Sri Datuk Clifford Herbert 

9 Puan Lee Meng Foon 

10 Puan Grace Okuda 

11 Hajah Ainon Haji Kuntom 

12 Encik Nik Najib Husain 

13 Dr. Ibrahim Bin Abu Ahmad   

14 Datuk Merlyn Kasimir 

15 Datuk Kalsom Abdul Rahman 

16 Datuk Dr. P. Manoharan     

17 Datuk Dr. Mohd Tap Salleh 

18 Datuk Dr. Mohd Ghazali bin Dato' Hj. Md. Nor  

19 Datu Dr. Michael Dosim Lunjew 

20 Dato' Syed Sultan Idris 

21 Dato' Sirajuddin bin Haji Salleh     

22 Dato' Dr. Mohd Shahari Ahmad Jabar  

23 Dato' Dr. Ismail Alias 

24 Dato' Azhar Abu Bakar 
25 Encik Mohamad Reezal bin Ahmad,  

Perbendaharaan Malaysia 
26 Encik Imri Dolhadi Ab Wahab, 

Perbendaharaan Malaysia 
27 Puan Hizatul Haliza Hashim, 

Jabatan Perkhidmatan Awam 
28 Encik Hasnul Ambia bin Abdullah Sani, 

Jabatan Perkhidmatan Awam 
29 Dayang Siti Noor Jehan,  

Kementerian Hal Ehwal Ekonomi 

We All Have Stories To Tell 

Your 
Experience 

Explore your 
Creativity 
Sent to Us: 

Editorial Buletin Alumni 
PTD 

ptdalumni@gmail.com 
or 

Wahstapp:  
+6013-3374266 

mailto:ptdalumni@gmail.com
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WORKING GROUP  

ON STRATEGIC DIRECTION FOR THE 

12TH MALAYSIA PLAN, 2021-2025 

25 SEPTEMBER 2019
Sime Darby Convention Centre, 

Bukit Kiara Kuala Lumpur 

In responding to the call from the 

Ministry of Economic Affairs’ (MEA) for 

all Malaysians to contribute ideas for the 

formulation of the 12th Malaysia Plan, 

2021-2025, the Persatuan Alumni 

Pegawai Tadbir dan Diplomatik (Alumni 

PTD) formed a Working Group 

comprising members with the relevant 

experience and knowledge to discuss, 

deliberate and formulate recommendations 

for consideration of the Government.  

The Alumni PTD is of the view that it is inevitable that the 4th IR will result in major transformations 

arising from the fusion of technologies, the speed, scope and intensity of which would be 

unprecedented. Technological breakthroughs will create new possibilities to increase income levels 

while it could also lead to more income disparity and disrupt the labour market 

Other challenges include the ongoing trade war between the United States and China, declining 

market and prices for primary commodities, low GDP growth, and an increasing disparity in incomes.  

In the face of the above, Alumni PTD feels that the preparation of the 12th MP should focus on seven 

key areas: good governance; institutional and structural reforms; new areas of growth; education, 

employment and productivity; aging and health; foreign workers; and implementation of the Plan.  

Alumni PTD feels very strongly that the long term viability of our country depends on good 

governance, which is a combination of transparent and accountable institutions, strong skills and 

competence, and a fundamental willingness to do the right thing, all of which are applicable to 

political leaders, the bureaucrats and business executives.    

Institutional and structural reforms include the review and restructuring of state institutions so that 

they respect human rights, practise the rule of law and are accountable to the people.  In this context, 

Alumni PTD is of the view that the Parliamentary Select Committees, with their own staff and budget, 

can carry out their oversight functions without fear or favour.  The Judiciary, the Malaysian Anti-

Corruption Commission and enforcement agencies, like the Police, must be seen to be independent 
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for investors to have confidence in the institutions of the country and in the stability of the 

Government.   

One of the strategic thrusts identified by the 

MEA to achieve the shared prosperity vision 

of the 12th Malaysia Plan is the need to 

identify new growth areas to provide new 

sources of sustainable growth and higher 

income; uplift the income level of small 

holders and farmers and urban poor; and 

provide new entrepreneurship opportunities. 

New growth areas recommended by Alumni 

PTD for consideration include: manufacturing 

and service industries capitalising on the 4th 

IR, for which a new Industrial Master Plan is 

required; capitalising on the new accessible areas along the West Coast Expressway; capitalising 

on the biodiversity riches for the tourism and the herbal industries; promoting new agricultural exports 

like durians and bringing the market to the farmers; capitalising on our geographical position, our 

modern economy, infrastructure and diverse culture as a gateway for visitors and cargo to other 

ASEAN destinations and even to China; creating mega and modern city centres with the involvement 

of the Federal Government,  such as the Malaysian  Vision Valley 2.0 in Negri Sembilan, to generate 

sustainable economic growth, modern infrastructure and generate employment opportunities; 

consolidating idle land for commercial farming by the private sector; and creating clusters in new 

areas with good access to facilitate the development of entrepreneurs.     

Alumni PTD accepts the fact that disruptive technologies under the 4th IR will affect employment 

opportunities and the structure of employment.  To address graduate unemployment, Alumni PTD is 

of the view that public universities must be consolidated and their courses streamlined to meet the 

demands of the employment market under the 4th IR.  Unemployed graduates may need counselling. 

At least two-thirds of the school leavers should attend technical and vocational education and training 

(TVET) in fields that are in demand under the 4th IR.  Multi-skilling and multi-tasking in public and 

private sectors are needed to increase productivity.    

Malaysia will have an aging population, when 7% of its population are aged 65 and above by 2020. 

Implications include increase in costs for health care, caring for the aged and lower productivity with 

a smaller percentage in the productive group.  It is recommended that our health care system focus 

more on preventive health care through healthy living, exercise and diet aided by smart health 

communities and virtual networks among interested individuals.      There is also an urgent need for 

the government to design an insurance scheme for those who can afford to be able to access the 

more expensive private health care facilities. Some forms of savings schemes should also be made 

available to alleviate this group’s financial needs.  Contribution to the scheme should be affordable. 

This will help ease government’s burden in caring for the aged and promote a culture of savings for 

health among the work force.  The government should also consider imposing a wealth tax - a levy 

on the total net value of assets owned - as an additional source of revenue to help care for the aged. 

Alumni PTD is also of the view that the government should consider placing all care centres and 

facilities under the Private Health Care Services and Facilities Act (2006) to provide more 

comprehensive health care services for the elderly.  The government should develop a policy to train 
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more professional local caregivers and regulate their salaries as well in order to make them attractive 

to the locals. The government should also provide the necessary infrastructure to promote 

volunteerism among the aged to utilise their idle time.   

It has also been observed that there is a growing need for affordable retirement and resort homes 

for the aged. The government should develop a policy to assist private sector developers by 

providing subsidised land and facilitating by-laws to promote this new industry.  

With proper policies and training, aged citizens who are still productive can be gainfully employed in 

the retail, restaurant, banking and customer services sectors.  They can replace foreign workers    

Foreign workers remit an estimated RM34 billion a year to their own countries. While locals are 

reluctant to do 3D (difficult, dangerous and dirty) jobs, foreigners are willing to work long hours and 

are more disciplined, making them more attractive to the employers.  Some foreign workers are now 

sub-contractors or are owners or partners in businesses. However, the use of foreign labour, 

especially the undocumented ones, tend to depress wages. The Government needs a road map to 

reduce our dependency on foreign workers.  We do need foreign workers for specific sectors only, 

like plantations and some 3D jobs.  Employers should be forced or given incentives to go for more 

automation and mechanisation to reduce the dependence on foreign workers.  Locals, not foreigners, 

should be employed in the retail and manufacturing sectors as sales personnel, production 

operators, cashiers etc.  There is also a need to have an organised system to bring in foreign workers, 

monitor their whereabouts and their welfare and be sent back as soon as their term finishes.  Thus, 

all matters relating to foreign workers should be under one agency.  Effective enforcement is required 

to ensure they work in the sector that they are supposed to work.  The roles of the employers must 

be redefined and they must be made more responsible.      

Implementation of the Plan is as important as 

its planning.  Governance and integrity of the 

implementation machinery and the 

implementors is crucial to prevent leakages, 

abuse of power/positions, corruption and 

downright incompetency. The Government 

must implement projects to meet the needs of 

the people. Contractor-driven projects, direct 

negotiation projects and projects that are 

beneficial to the elite few must be avoided. 

Public officials must be transparent and be 

accountable/answerable for the results. 

Prompt preventive actions and punishments must be part and parcel of the government’s plan to rid 

the country of corruption.  Integrating IT projects, currently done in silos, will not only lead to cost 

savings but also allow us to reap the full benefits of the 4th IR.   

A total review of the Public Service is needed to rationalise and restructure some entities and their 

functions to avoid overlaps and duplication.  A reduction in the size of the civil service would result 

in a lean, efficient, accountable and sustainable service.  The government must also reduce the 

number and size of central agencies but increase the capacity of implementing agencies.  Monitoring 

and evaluation of policy implementation should become an important role for the Public Service.   
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With the 4th IR, we need to embrace an agile governance, where regulators must continuously adapt 

to the new and fast-changing environment, and reinvent themselves to understand what it is they are 

regulating.  There is a need for flat rather than hierarchical structures as well as decentralization and 

devolution of powers for quick decision making.  Job security and pensionable schemes are no 

longer tenable.  We need people with new skills all the time.  The government must have the freedom 

to hire and fire based on current requirements.  Hence, the need to go for contract and short term 

appointments with EPF and other private pension schemes.  

There is a need to ensure that the country’s foreign policy and its many diplomatic missions overseas 

are used strategically, to help support a faster integration of the ASEAN community for purposes of 

ensuring greater stability. 

Alumni PTD strongly believes that an underlying purpose of national development is the need to 

develop our people in terms of knowledge and skills as well as socio-cultural values. We need a 

nation of people imbued with values like honesty, integrity, resilience, self-reliance, strength, 

trustworthiness, diligence, discipline and with a high level of determination.  Thus, there is a need to 

redefine and rationalise what kind of social safety net should be put in place that will, in fact, generate 

positive results and avoid creating a dependency syndrome. 

Similarly, Alumni PTD believes that businesses and enterprises should rely less on government 

support and aim for independence and be prepared to compete on a level playing field.  It is high 

time that the private sector become the engine of growth, thereby helping to reduce the financial 

burden on the government.  
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BELASUNGKAWA 
Allahyarham Tan Sri Datuk Dr. Hadenan A. Jalil 
 
 
Allahyarham Tan Sri Datuk Dr Hadenan A. Jalil, Naib Presiden 

Alumni PTD telah kembali ke rahmatullah pada 18 September 2019 di rumah 
beliau di Sungai Buloh pada usia 73 tahun. Negara amnya dan  perkhidmatan 
awam  khususnya, telah kehilangan seorang tokoh perkhidmatan awam yang 
begitu tersohor. Alumni PTD pula telah kehilangan seorang Naib Presiden 
yang begitu komited dengan tugasnya manakala Puan Sri Datin Faridah Abdul 
Hamid dan tiga orang anak Allahyarham pula telah kehilangan seorang suami 
dan ayahanda yang tercinta. 
 
Saya mengenali Allahyarham dengan lebih rapat apabila saya menjadi AJK 
Alumni PTD dan seterusnya sebagai Naib Presiden Kedua. Saya duduk di 
sebelah kiri Allahyarham hampir pada setiap bulan dalam mesyuarat AJK 
Alumni PTD. Saya dapati Allahyarham adalah seorang yang berbudi pekerti 
tinggi, berperwatakan yang sentiasa tenang dan berhati-hati dalam 
mengemukakan hujah ketika berbicara. 
 
Allahyarham dilahirkan pada 22 Februari 1946, di Kampungku Sayang, Bukit Baru, Melaka dan 
menamatkan pengajian di Universiti Malaya dalam bidang Ekonomi pada tahun 1970. Pada tahun 
yang sama, Allahyarham memasuki Perkhidmatan Tadbir dan Diplomatik sebagai Penolong 
Setiausaha (Bajet) di Kementerian Kewangan. Seterusnya, Allahyarham menyandang tiga lagi 
jawatan di kementerian tersebut iaitu sebagai Ketua Penolong Setiausaha (Cukai), Timbalan 
Setiausaha Bahagian Kewangan dan Setiausaha Bahagian Kewangan. Kemudian pada tahun 1998, 
Allahyarham telah dilantik sebagai  Timbalan Ketua Setiausaha  (Perdagangan) di MITI iaitu selepas 
28 tahun berkhidmat di Kementerian Kewangan.  Walau bagaimanapun hanya setahun sahaja 
bertugas di MITI, Allahyarham dilantik pula sebagai Ketua Setiausaha Kementerian Kerjaya pada 
tahun 1990 dan bersara wajib pada tahun 2000.  
 
Atas kecemerlangan rekod perkhidmatan dan ketokohan kepimpinan dalam perkhidmatan awam, 
beliau dilantik pula sebagai Ketua Audit Negara selama enam tahun mulai 2000 sehingga 2006 dan 
merupakan Ketua Audit Negara yang kesembilan selepas negara mencapai kemerdekaan. 
 
Selain itu, Allahyarham juga telah dilantik dalam pelbagai jawatan Pengerusi dan Ahli Lembaga 
Pengarah di badan-badan korporat dan bukan kerajaan. Antaranya, di PNB Commercial Sdn Bhd, 
Protasco Berhad, Unilever (M) Holding Sdn Bhd, ICB Islamic Bank di Bangladesh, THP Sinar Sdn 
Bhd, Malayan Banking Bhd, Maybank Islamic Berhad, Instructure University Kuala Lumpur dan 
Universiti Tun Abdul Razak.  
 
Allahyarham juga pernah menjadi Pro Canselor Universiti Teknikal Malaysia Melaka, Pengerusi 
Panel Penasihat Badan Pencegah Rasuah, Penasihat Kumpulan Sinar Jernih Sdn Bhd, Ahli 
Penasihat Ekonomi Negeri Melaka, Felo Persatuan Akauntan Antarabangsa dan Ahli Kehormat, 
Institut Audit Dalaman Malaysia. Menurut pandangan Datuk Sri Chong Ket Pen, Naib Pengerusi 
Eksekutif Protasco Berhad, beliau menyatakan bahawa Allahyarham bukan sahaja Pengerusi 
Protasco malah merupakan sebagai ketua keluarga mereka. Beliau menambah, ‘his presence and 
visionary leadership will be missed by all of us’.  
 
Kembalinya Allahyarham kepada Pencipta-Nya amat dirasai oleh semua pihak. Semoga Allah SWT 
menempatkan roh Allahyarham di kalangan para solihin. Ameen.       
                  
Sumber: Ketua Editor, Bernama, the New Straits Times & the Star 

 




