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Vanity has not changed 
in 250 years! 

 

 

THE MIRROR 
(By Edmund Blake,  

1729 – 1797, Irish Philosopher) 

 

 

 

I look in the mirror 
And what do I see? 

A strange looking person 
That cannot be me. 

 
For I am much younger 
And not nearly so fat 

As that face in the mirror 
I am looking at. 

 
Oh, where are the mirrors 

That I used to know 
Like the ones which were 
Made thirty years ago? 

 
Now all things have changed 
And I’m sure you’ll agree 
Mirrors are not as good 

As they used to be. 
 

So never be concerned, 
If wrinkles appear 

For one thing I’ve learned 
Which is very clear, 

 
Should your complexion 
Be less than perfection, 
It is really the mirror 
That needs correction!! 

 
 

Contributed by  
Tuan Haji Sufian Taimon 
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Assalamualaikum dan Salam Sejahtera 
 
Terlebih dahulu saya ingin mengambil kesempatan ini 
untuk mengucapkan Selamat Hari Kebangsaan 2017, 
Selamat  Hari Raya Aidil Adha kepada ahli Alumni 
yang beragama Islam, dan Selamat Hari Malaysia 
2017 yang telah kita rayakan baru-baru ini. 
   
Saya berpeluang menghadiri Acara Perbarisan dan 
Perarakan Hari Kebangsaan 2017 pada pagi hari 
Khamis 31 Ogos 2017 di Dataran Merdeka, Kuala 
Lumpur. Majlis tersebut begitu bersejarah dan meriah 
sekali. Pemilihan tema Negaraku Sehati Sejiwa 
memang tepat. Pada ketika itu terlintas dalam fikiran 
saya tentang sumbangan yang tidak ternilai oleh 
seluruh ahli Alumni PTD dalam Imbasan Era 
Pembangunan “Journey of Malaysia” yang telah 
terpahat dalam sejarah negara tercinta ini.  
  
“Exploring New Horizons” pula merupakan tema 
pilihan Exco Alumni PTD untuk buletin pada kali ini. 
Pada hemat saya tema ini lebih mencabar kepada kita 
semua. Saya tertanya-tanya bolehkah seluruh ahli 
Alumni PTD dengan semangat sehati sejiwa untuk 
terus memberi sumbangan kepada negara ini selepas 
bersara. Saya teringat pesanan C.S Lewis yang 
menyatakan bahawa “You are never too old to set 
another goal or to dream a new dream”. Sudah tentu 
untuk melakukannya kita perlu “explore” perkara-
perkara baru. Mengikut Kamus Dewan “explore” 
bermakna “menjelajah”.  Dalam ertikata lain, 
menjelajah bukan sekadar kita perlu jelajah ke 

sesuatu lokasi atau destinasi baru tetapi kita juga 
perlu menjelajah sesuatu yang baru menerusi idea 
yang bernas dan keinginan yang tinggi untuk mencari 
ilmu serta meluaskan pengalaman di alam maya ini. 
Kamus Oxford pula mengklasifikasikan “horizon” 
kepada dua dimensi. Pertama, “the furthest you can 
see, where the sky seems to meet the land or the sea” 
dan yang kedua, “the limit of your desires, knowledge 
or interests.”  
 
Dalam hubungan ini, saya percaya ramai ahli alumni 
PTD yang masih berkemampuan untuk terus “explore 
new horizons” dengan cara yang tersendiri. Puan Lee 
Meng Foon telah menjelajah Madikwe Game Reserve 
di Afrika Selatan iaitu sebuah kawasan perlindungan 
yang dihuni oleh hampir 66 jenis hidupan liar dan 300 
jenis burung. Beliau berkongsi gambar-gambar 
hidupan liar yang cukup menarik melalui artikelnya “A 
Safari Experience”.  Tan Sri  Datuk Dr. Hadenan A. 
Jalil pula menulis tentang “Integrity, Accountability and 
Good Governance: An Observation”. Begitu juga 
dengan Datu Dr. Michael Lunjew yang telah 
menjelajah Bandar Xi’an dan menyatakan bahawa 
“Xi’an China is More than the Terracotta Warriors”.  
 
InsyaAllah, pada pertengahan bulan November tahun 
ini, Alumni PTD akan mengadakan lawatan ke 
Makassar atau dikenali juga sebagai Ujung Padang, 
Sulawesi Selatan.   AJK Alumni PTD berharap ramai 
ahli Alumni PTD dan anggota keluarga akan dapat 
menjelajah Makassar dengan menyertai lawatan ini. 
Saya percaya ramai di antara  kita yang tahu tentang 
sejarah Makassar.  Apa yang lebih penting, ayuh mari 
kita  bersama-sama  “explore” dan menambah rasa 
cinta dan kasih sayang kepada pasangan dan 
anggota keluarga masing-masing melalui  lawatan ini 
kerana “happiness is a journey not a destination.” 
 
Saya percaya kita akan terus menerus menemui “new 
horizons” yang menggembirakan dalam setiap 
“journey” yang kita lalui sehingga hayat kita berakhir.  
Selain daripada itu, ada pula yang menukilkan 
bahawa  “you need not worry about how you will be 
remembered. Instead, focus on living a life of 
character, conviction and compassion, and your 
legacy will never be forgotten” terutamanya oleh 
pasangan dan ahli keluarga kita. 
 
Untuk makluman, buat masa ini AJK Alumni PTD 
sedang aktif mengatur aktiviti-aktiviti Tahun 2018. 
Pihak kami amat mengalu-alukan sebarangan 
cadangan atau komen untuk penambahbaikan 
persatuan kita.  Akhir kata,  semoga semua ahli PTD 
Alumni dan anggota keluarga berada dalam keadaan 
sihat sejahtera selalu. Pesanan saya kepada semua 
agar tidak lupa membaca buletin ini kerana buletin ini 
adalah hak milik kita bersama. 
   
Tan Sri Dato’ Sri Dr. Hj. Mohd Nasir bin Mohd Ashraf
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If you enjoy seeing animals in their 
natural habitat, a safari will be an 
adventure that you may not want to 
miss. I was fortunate that a work trip 
to Gaborone, Botswana in May, 
2017 gave me an opportunity to 
make a day trip to visit the Madikwe 
Game Reserve in South Africa.  

Located in South Africa’s North West 
Province, the Madikwe Game 
Reserve is just a stone’s throw from 
the Botswana border. It is a two-hour 
drive from Gaborone, the capital of 
Botswana and a four-hour drive or a 
one-hour flight from Johannesburg, 
the largest city in South Africa. Not 
only is Madikwe one of South Africa’s 
largest game reserves,  it  is  also  
one  of  its youngest and is often 
regarded as a hidden gem.  

Madikwe is situated on land that was 
previously used for farming. 
However, farming on this land was 
unsuccessful because of poor soil. It 

was then decided that the land would be used for 
wildlife-based tourism to uplift the livelihood of the 
local community through a project known as 
Operation Phoenix. Large tracts of abandoned 
farmland were incorporated into the reserve which 
now covers 75,000 hectares.  

Madikwe was opened in 1991 after one of the world’s 

largest translocation of wildlife. More than 10,000  

animals   were   relocated into the reserve from other 

national parks. The protected area is home to 

approximately 66 large mammal types and 300 bird 

species and is regarded as one of the   best  

conservation  areas  in  Africa. Madikwe is one of the 

few game reserves in the world where the land-use is 

considered sustainable. Conservation efforts in 

Southern Africa have been aided by the creation of 

By 
Lee Meng Foon 

Map showing the location of the Madikwe Game Reserve, near the 
Botswana border 

Picture shows a safari game drive in an open vehicle 
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transfrontier parks and 
conservation areas, which link 
nature reserves and parks in 
neighbouring countries to create 
large, international conservation 
areas that protect biodiversity and 
allow a wider range of movement 
for migratory animal populations.  

An example of how wildlife 
conservation works in Africa was 
reported by Zimbabwe’s Parks and 
Wildlife Management Authority 
(PWMA) on 22 June, 2017. In one 
of the largest wildlife translocation 
projects that Africa has ever seen, 
more than 6,000 animals including 
elephants, giraffes, zebras and 
buffaloes would travel 600 
kilometres on dusty roads from 
Zimbabwe’s Sango Wildlife 
Conservancy to Zinave National 
Park in Mozambique in an effort to 
replenish animal numbers that had 
been devastated during 
Mozambique’s bloody 15-year civil 
war. Another five hundred animals 
would be selected from 
Mozambique’s Gorongosa 
National Park to help repopulate 
Zinave National Park. Over the 
course of the three year project, 
7,500 animals from Zimbabwe, 
South Africa and elsewhere in 
Mozambique will be moved to help 
repopulate Zinave National Park.    

Madikwe  is a special safari 
destination because of its diverse 
landscapes and abundance of 
animals. Its natural vegetation, 
flora and fauna constitute an 
intriguing mixture of different types 
of bushveld and thomveld such as 
savanna because it straddles the 
arid Kalahari and the rugged 
Lowveld. It is located in an area 
which comprises vast open plains 
of grasslands, woodlands, rocky 
outcrops and single mountains. 
Madikwe’s vast landscapes 
provide scenic settings for wildlife 
photography and is a popular 
photographic safari destination.  

Africa’s famous Big Five namely, 
lion, elephant, buffalo, leopard and 
rhino can be seen in Madikwe. 
Other animals at Madikwe include 
giraffe, wildebeest, hyena, zebra, 
hippo, crocodile, antelope, and the 

rare African wild dog. The game 
reserve is also a perfect 
destination for birdwatchers since 
it is home to an assortment of 
birdlife. Madikwe is ideal for first-
time visitors as well as seasoned 
travellers. It is also a malaria-free 
game reserve. 
Situated close to the Kalahari 
Desert, Madikwe has warm 
weather and thunderstorms in the 
late afternoons during summer, 
and dry days and cool evenings in 
the winter. For wildlife viewing, the 
dry months of June to September 
are the best time to do so because 
the animals are forced to move 
around in search of scarce water 
supplies. The animals will gather 
around permanent water sources 
and vegetation thins during that 
time, making wildlife easier to be 
spotted. 

The Madikwe Game Reserve is 
managed by the North West Parks 
Board which collects a fee from 
every visitor who enters the game 
reserve. The park management is 
responsible for taking care of the 
safety of the guests, the quality of 
the natural roads, the balance of 
the ecosystems, the protection of 
the animals etc. Although Madikwe 
is a wildlife reserve where the laws 
of the free nature apply, the park 
management undertakes certain 
activities for the protection of 
endangered animal species. 
Typical conservation activities at 
Madikwe include rhino notching, 
lion contraception, cheetah 
collaring and collar removal, 
buffalo collar removal and other 
specific activities depending on 
conservation needs.   

The Madikwe Game Reserve has 
a variety of accommodation, 
ranging from three-star to five-star 
safari lodges and tented camps. It 
is home to some of the best safari 
lodges in the country. Guests can 
expect to enjoy memorable game 
drives with highly skilled Rangers 
or Field Guides to enhance their 
experience and knowledge of the 
African flora, fauna, natural history 
and ecology. Safari game drives 
are conducted in open vehicles to 
ensure comfort and safety. A 

maximum of eight passengers in 
each vehicle helps to ensure that 
the guests receive the guide’s 
individual attention and enjoy an 
unforgettable experience in the 
African bush. 

 

The Big Five 
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My safari experience began when 
I joined a work colleague to rent a 
car in Botswana for a day to 
experience a ‘self drive’ safari 
across the border at the Madikwe 
Game Reserve in South Africa. 
Such a safari was cost effective 
and did not require a special 
vehicle or off road skills because 
the track roads in the Madikwe 
Game Reserve were relatively well 
maintained.   

As soon as we entered the 
Madikwe Game Reserve, we saw 
many animals in the bush, on both 
sides of the road. Some of the 
animals also crossed the track 
roads infront of us and behind us. 
It was very exciting to see the 
animals roaming around leisurely 
at close range in their natural 
habitat. Most of the animals 
moved around in packs or groups. 
They seemed oblivious to the 
vehicles and the people around 
them.  

Among the animals sighted during 
the game drive were zebras, 
elephants, giraffes, buffaloes, 
wildebeest, and antelopes.  
 
At the dining hall balcony of the 
Etali Safari Lodge, Madikwe where 
we had our lunch, we experienced 
our own ‘armchair safari’ in 
addition to our game drive. We 
saw several groups of animals 
going to the water hole for their 
drink. They included elephants, 
zebras, antelopes, buffaloes and 
wildebeests. It was a fascinating 
sight to see how organised the 
animals were, walking together in 
groups to the water hole and 
taking turns to have their drink 
there. The animals can certainly 
teach human beings a thing or two 
about being patient and displaying 
orderly behaviour in a group even 
when they were thirsty.  
 
The visit to the Madikwe Game 
Reserve was a memorable wildlife 
adventure. Not only did it provide a 
unique opportunity to see a wide 
variety of African animals in their 
natural habitat, it illustrated how a 
well-managed conservation 
exercise can turn a disadvantaged 

area into an economically-
successful venture to bring 
progress and development to the 
region and to improve the 
livelihood of the local community.  
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ALUMNI PTD SOCIAL/GOLF VISIT TO MAKASSAR, 
SOUTH SULAWESI, INDONESIA 

FROM 19 NOV. 2017 -  22 NOV. 2017 (4D3N) 
 

 
All Members & Families are invited. 
 

1. Package 1 – (Inclusive of  All Ground Transfers,  
4* Hotel, Breakfast, Dinner and 2 Rounds of 
Weekday Golf + Green, Caddy & Cart) 
   

RM1,600 Single Room 

  RM1,200 Twin Share 

 
2. Package 2 - (Inclusive of  All Ground Transfers,  

4* Hotel, Breakfast and Dinner Only)  

RM1,300 Single Room 

  RM    900 Twin Share 

 
3. Air Asia Flight Return  

+- RM620.90/person 

 
 
 
Interested, Please Call/SMS/Whatsapp:  
Datuk Yahya Baba (012-3318113) or  
Dato’ Azhar Abu Bakar (013-3374266)  

before 15 Oct. 2017 
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Source:  

Tan Sri Dato’ Sri Sallehuddin Mohamed 

 

 

HISTORY – CHINESE CIVIL SERVICE 

 

“In about 220 B.C. a powerful and intelligent 

emperor, Ch’in Shih Huang-Ti came to power. 

Within ten years he had united the regions of 

China into one state. To stave off the continuing 

barbarian incursions which contributed to the 

general disorders in the regions he began the 

construction of the Great Wall of China (218 – 

204 B.C.), a fabulous piece of engineering 

much of which still exists. It was over fourteen 

hundred miles long and had turrets at regular 

intervals which served as outposts for border 

guards” (pg. 98) 

 

“Huang-Ti united the squabbling regions of 

China, and then created a number of 

administrative districts and appointed trusted 

and efficient officers to manage them. This was 

the foundation of what later developed into the 

great Chinese civil service, a bureaucratic 

machine which preceded its Roman counterpart 

by two centuries and its western European 

imitators by about seventeen to eighteen 

hundred years.” (pg. 174) 

 

“History of the World”  

Plantagenet Somerset Fry 

 

 

 

 

 

 A modern statue of Ch’in Shih Huang-Ti, located near the 

site of the Terracotta Army  

 

 

 

 

 

 

 

 

 

 

 

 

 

ENTRY OF NON-MALAYS INTO THE MCS 

 

On 13 March 1953 it was announced by the 

Government that the formula agreed to in the 

selection for  the  appointment  to  the  MCS  was  in  

the  ration  4  Malays to  1  non-Malays.  The  

earliest appointments of non-Malays into the MCS 

were W. Fernando from the Information Service 

(1.1.1953), Yeap Kee Aik from the Transport 

Department (1.1.1953), Liew Sip Hon from the 

Immigration Department (1.3.1954), N. Jegathesan 

(direct recruitment – 27.9.1954), Thong Yaw Hong 

(direct recruitment – September 1954), G. K. Rama 

Iyer (direct recruitment – September, 1955) and 

Chong Hong Nyan from the Settlements Civil Service 

(1.12.1955). 

 

“Glimpses of Our Merdeka” Dato’ Seri Mohamed 

Khalil bin Haji Hussein, PTD, SPMP, KMN 

 

 

 
 
 
 
 
 
 
Tan Sri Chong Hon Nyan 
 

                                                  

 

                                          Tan Sri G.K. Rama Iyer 

 
                                Mendiang Tan Sri Datuk Seri Utama            
                                Thong Yaw Hong 

https://en.wikipedia.org/wiki/Terracotta_Army
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By 

Tan Sri Dr Hadenan Jalil 

 
 
Management of today,   both public or private sector 
organisations, have to face  a new demand from 
stakeholders to the organisation.  In the case of 
companies,  besides demanding good returns or higher 
profit,   there is an increasing trend in the market that 
management are expected to give added attention to the 
way business are run or conducted.  Besides financial 
numbers,  performance of companies are now being 
evaluated on other areas such as their treatment of their 
labour force both in terms of salary levels and other 
benefits. Procurement activities are now being under close 
survillence by respective parties. The way companies deal 
with enviromental issues, product qualities and protection 
of consumers's interest are also included in this. 
Traditionally, companies are often assessed on their 
performance in the area of Corporate Social 
Responsibilities and this aspect has been given additional 
stress and has taken centre stage. 
 
The implementation of non financial initiatives lie on the 
shoulders of both the Board of Directors and Management. 
Managers  will be evaluated and assessed not only limited 
to the achievement of their financial KPI's but also on the 
ways they conduct themselves in running the businesses. 
 
Managers will be judged on their moral values and  their 
commitments towards good business practices and ethical 
culture. Stakeholders will be looking at managers on their 
commitment towards  good values both in managing their 
business affairs  and even their personal life.  It is not 
surprising that managers will be assessed on their 
integrity, accountability and their management of corporate 
governance. 
 
These values are interlinked. We cannot have integrity 
without accountability. At the end of the day,  corporate 
governance can only be realized if the whole organisation 
is committed to the culture of accountability and undertake 
its operation with integrity. 
 
The concept of  good corporate governance has  become 
an important  component of management  due to 
mismanagement and misdeed of management and  board 
of directors leading to failures of big corporations in the 
past. Horror stories involving corporate failures such as 
Enron and others had been attributed to lack of ethical 
values among the managers and to some extent the 
accountants and auditors.  Failure of Boards to undertake 
their fiduciary and other  reponsibility has also been a 
factor. Regulators all over the world came out with 
respective rules and procedures that will directly or in 

directly ensure future corporations will not suffer the same 
fate. 
 
A literature research will lead us to a series of definitions 
and intrepretations of what consitute governance. 
Commission on Global Governance defines it as follows: 
 
'Governance as the sum of many ways individuals and 
institutions, public and private, manage their common 
affairs. It is a continuing process through which conflicting 
or diverse interests may be accomodated and a 
cooperative actions may be taken. It includes  formal 
institutions and regimes empowered to enforce 
compliance, as well as informal arrangements that people 
and institutions have agreed to or perceive to be in their 
interest.' 
 
The effort of regulators to institute a more regulated 
corporate governance regime has in the past met with 
some objection by management.  While designing and 
implementing corporate governance structures are 
important,  it had also been observed that there is an 
inherent tension between innovation and conservation, 
governance and growth. Executives believe that strict 
corporate governance policy will negatively affect deals 
due to the time taken  for diligence procedure and it would 
compromise swift and effective decisions. 
 
Realizing the importance of good corporate governance in 
the private sector, Malaysian Institute of Corporate 
Governance was set up  with the objective of spreading 
the above culture. There is consensus to the  fact 
that  companies need to adhere to good corporate 
governance and management practices  that are based on 
best professional ethics in order to attract investors, both 
local and international or to be able to compete in the 
global arena. 
 

 
 
As for professional ethics in the private sector, Business 
Ethics  Institute of Malaysia  was set up as non profit 
organisation which is committed to the injection  and 
nurturing ethical values and practices for companies. The 
Institute has outlined a code of ethics with the following 
elements: 
 

(a) Equity ie to recognise the individual rights of all 
members of the community and to display a fair 
sense of justice in accordance with the Constitution 
of Malaysia;  

INTEGRITY,  
ACCOUNTABILITY  
AND  
GOOD GOVERNNCE:  
AN OBSERVATION'
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(a)  Truth ie to make fair and accurate claims, to use 
only competent testimonials and to strive to be 
open in servicing all who pay for the products and 
services; 
 

(b) Honesty ie to uphold the principle of fair play and to 
be vigilant against conduct which has the intent, 
capacity or effect of being deceptive towards clients 
or customers; 
 

(c) Integrity ie to strive to serve client and customers 
with integrity, avoiding all devices and schemes 
which prey on human ignorance or gullibilty and not 
merely abide by law in a technical way; 
 

(d) Cooperation ie to support a healthy market place 
for all through cooperation with clients and 
customer, other related businesses and 
professsions and every person who would benefit 
from an ethical, open and free market sysytems; 
and 
 

(e) Self regulation ie to honour all commitments, 
including any "guarantees or warranties offered, to 
ensure the normal use of merchandise or service 
offered will not be hazardous to public health or 
safety without appropriate warning, and seek to 
resolve, in a fair and expeditious manner, any 
dispute which may arise using self regulatory 
approach. 

 
All these values are good on paper. Staff and 
management continue to ignore or put aside the good 
practices worst still ignore established rules, guidelines 
and procedures. Internal auditors and even external 
auditors continue to discover all the misdeeds. Horror 
stories on cases related to mismanagement, misuse of 
authority or compleletely disregard for procedure fill up the 
pages on internal audit reports. 
 
To ensure a company has really been operated under 
good corporate  governance require contribution by all. 
The Board of Directors play a significant role in ensuring 
that managemant adhere to laid out policy, 
procedures  and regulations. There should be zero 
tolerence against any form of mismanagement and severe 
punishment must be metted to those in the wrong. In 
addition, Chief Executive Officers and Managing Directors 
can in his capacity as leader of the organisation should 
implement initiatives to improve corporate governance. 
 
Central and the most important foundation for a good 
corporate governance is the practice and commitment 
towards culture of acccountability.  Accountablility as a 
concept has been in existence since prehistoric time. 
There is always someone superior who could  and did hold 
his subordinates accountable for his actions or inactions. 
In simple terms, accountability is defined as ' liability to 
give account something to somebody; responsibility to 
fullfill obligation' . 
 
Accountability seeks to provide answers to the 
interrogatory questions related to stewardship, what, why, 
who, whom, which and how. Besides the view that 
accountability can be seen from the control and 
performance  measurement yardstick, it do carry a flavour 

of legal, moral and ethical obligations that come within the 
occupancy of a post. 
 
Creating a culture of accountability in a country is related 
to environment and condition prevailing at any particular 
time. Social scientists had identified various 'Roadblocks 
to Accountability', and they include: 
 

( a) Low literacy percentage in the popula-
tion  resulting  in very little awareness of their 
rights and social consciousness as citizen of the 
country; 

 
(b) Poor standard of living which impels people 

particularly public officials to resort to illegal 
means of supplementing their incomes, putting 
aside accountability culture; 

 
(c) General decline in the moral values and a mad 

race for the acquisition of material things in life 
which  promise an interesting, entertaining  and 
comfortable life  also leads to lack of accounta-
bility; 

 
(d)  A policy of live and let live. With decline in moral 

values it has become easy to commit irregularities 
and get away with them. This attitude of ' I scratch 
your back and you scratch mine' is fairly common 
and has made it difficult for authorities at different 
levels to enforce the laws relating to 
accountability; 

 
(e)  Cultural factors. In some countries, the strong 

social class and extended family system frequently 
takes precedent over official consideration on the 
welfare of the state; 

 
(f)  Deficiencies in the accounting system is yet 

another factor that makes accountability difficult to 
be fully observed, and 

 
(f) Lack of willpower in enforcing accountability. This 

would be a direct result of the passive attitude of 
the people in general and the authorities concerned 
in particular  to sternly and effectively enforce 
accountability in the administration. 

 
These roadblocks are prevalent in less developed 
countries. The progress and achievement in Malaysia over 
the years makes one to conclude that such roadblocks are 
non exitence. Both managers and staff in public and 
private sector have no excuse not to be accountable for 
their actions. 
 
To ensure accountability  and actions taken with full 
responsibility within the organisation, there is a need for all 
decision made are based on professionalism rather being 
based on personal interest. Staff at all levels must 
understand rules, procedures and guidelines that are 
being put in place and implemented. Failure to follow or 
understand them is not a good reason for not being made 
accountable, pleading ignorance is not acceptable. 
 

The resultant outcome of individual practicising culture 
of accountability in an organisation that have good 
corporate  governance  will  ultimately  be l abeled  as a  
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Former President of Institute of Integrity, Tan Sri Dr. 
Sulaiman Mahbob, has a simple definition of integrity. He 
described the integrity of an individual as 'the harmony 
between what an individual says and does. His or her 
actions are in accordance with moral and ethical principles 
as well as laws and regulations and do not go against 
public interest'. As for  integrity of an organisation, it 
should be reflected in the formulation and implementation 
of code of ethics, client's charter or system of work, or 
compliance with good practices. The code of ethics are 
maintained and observed by staff.  They are practised until 
they become part of their culture.' 

 
(a) What constitue integrity? Commonly accepted 

view  has been that an individual who accepts 
money as a form of corruption as someone 
without integrity. Level of corruption has been the 
common indicator of level of integrity. Can an 
individual claim to have integrity just for not 
taking bribe but continues to commit and do 
activities that go against tenet of responsibility? 

 
(b) Can we teach integrity to an individual? If so, at 

what level such education to start, ie at 
kidergarthen level, secondary level or too  late at 
the university level; 

 

(c) Will strict regulations and well defined guidelines 
leads to the staff to be more responsible and act 
with integrity?  Evidences has shown otherwise; 
and 

 
(d) There is also a belief that integrity and culture of 

accountability must come from the heart and soul 
of an individual.  An individual has the option to 
satisfy his or her greed  and put aside one's 
integrity. There seems to be a  belief that 
individual with strong religious upbringing and 
rooted with religious values may make them 
more responsible and accountable. 

 
The Malaysian  government is committed towards  the 
mission of creating a Malaysian society with integrity. The 
National Integrity Plan was  launched in 2004 with 
the  objective to establish a fully moral and ethical society 
whose citizens are strong in religious  and spiritual values 
and imbued with highest ethical stabdard. The government 
had also set up  the Malaysian Institute of Integrity with 
responsibility  of identifying the sectors to be approached, 
implement action plan of NIP and monitoring the 
achievement and progress. 
 
The Institute has listed out a series of action plan that 
really enhance integrity to an individual, they include: 
 

 One with your creator...good religious upbringing 
instill noble values within us. Godliness, 
regardless of your religion, is seed for integrity in 
us. 

 
 Inculcate noble values...good values are 

priceless. They are  easy  to subscribe to, but 
difficult to live by. Good values will set the course 
of our entire lives for the better if we choose to 
live by them. 

 

 Self discipline ....Discipline sound harse, it 
enables you to enjoy life by living in moderation. 

 

 Selflessness... Putting other's needs  before 
yours  is an act selflessness. When each citizen 
decides to live unselfishly, mutual respect and 
genuine concern begin to grow. 

 

 Honesty and transparency...admit your faults 
when wrong is committed.  Honesty enables 
people  to trust you. 

 

 Wisdom and fairness....wisdom helps you to be 
discerning in all matters. Objetivity enables you 
to make fair and unbiased decisions. 

 

 Appreciation noble values...when society 
appreciates noble values, our integrity increases 
steadily. We often fail to raise our level  of 
integrity because we are slow to 
recognise  commendable values. 

 
Whether we like it or not, an individual striving to practise 
and commited to culture of accountability, integrity and 
other good moral values must have some religious 
understanding, and this apply for all religions. All these 
good values must come from the heart, it cannot be taught 
or it cannot be based on playing to the gallery. We can 
sleep peacefully if we have acted in good faith in all our 
undertakings, be it personal or related to our job.  Do 
remember that you are being constantly evaluated by 
others and any mismanagement or misdeeds in your 
actions may lead to self destruction  and retribution will 
come here in this world or the world after. 

 

We All Have Stories To Tell 

 
 

Your Experiences 

Explore Your Creativity 
 

Send or email to: 
 

Editorial Alumni PTD 
ptdalumni@gmail.com 

013-3374266 

 

 

mailto:ptdalumni@gmail.com
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by Dr. Michael Lunjew 

Introduction 

The Terracotta Warriors is synonymous with Xi’an, 

China. But Xi’an has more. It is rich in heritage 

attractions and the history of ancient China. If you 

have the time when visiting Xi’an, don’t spend just 

one or two days there. A six day-trip is considered 

just right. Apart from the Terracotta Warriors, you 

may want to visit its major attractions such as the 

Muslim Quarters, Ancient Mosque, Bell and Drum 

Towers, the Giant and the Small Wild goose 

Pagodas, the Ancient Wall and a few museums, in 

particular, the Shaanxi History Museum. A trip to the 

Hua Shan Mountain outside the city is highly 

recommended. When taking the tour of the 

Terracotta Warriors outside the city, include an 

itinerary to see the Tang Dynasty Huaqing Palace 

complete with its hot spring bath for the Emperors. 

Finally, if the ladies are interested in jade Jewellery, 

these are priced reasonably and are generally 

genuine. Xi’an has a fair size Muslim population. 

Hence Muslim food is easily available. 

Accommodation is also considered reasonable, at 

about what you pay in Kuala Lumpur. However, 

language is still a problem as English is still not 

commonly used. Thus there is a critical need for a 

Mandarin speaking guide. If you are not afraid of 

using public transport, use the modern metro with its 

3 new lines and it is fast, convenient and cheap. 

However, don’t expect to find cheap shopping. They 

are now expensive. 

 

Brief Historical Background 

The first Emperor of China, Qin Shi Huang, 221 BC, 

who united China, ruled from a capital near Xi’an. 

He also ordered the construction of the Terracotta 

Army and his mausoleum just to the east of Xi'an. 

However, later emperors, in fighting for power, 

burned his capital and built a new palace also near 

Xi’an. Xi’an continued to play significant roles in the 

history of China until her independence. During the 

Tang Dynasty, 651 AD, considered as one of the 

glorious periods in China’s history, Xi’an became the 

major city on the famous Silk Road. During this time, 

the Tang Emperor officially allowed the practice of 

Islam in China. Buddhism also flourished during this 

time, which also saw the building of the Great Wild 

Goose Pagoda. 

XI’an Major Attractions 

1. Terracotta warriors and horses 

An archaeological site, located about one hour’s 

drive from the city. Regarded as one of the most 

significant archaeological findings of the 20th century, 

this amazing site consists of thousands of life-size 

terracotta soldiers of various ranks and horses built 

to accompany Emperor Qin Shi Huang in the after-

life. Due to its popularity, it is always very crowded. 

 

 

 

2. Within the Ancient City 

The ancient city itself, enclosed within the Ancient 

City Wall, has many heritage attractions including the 

Bell Tower, Drum Tower, Muslim Quarters, the Great 

Mosque, the Small Wild Goose Pagoda, museums, 

old temples, Christian churches and modern 

shopping complexes. 

The Ancient Wall is one of the oldest, largest, and 

best preserved city walls in China. It was first erected 

during the Old Tang Dynasty (618-907). However, it  
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has since been restored three times to its modern 

state. The Wall is rectangular in shape with a total 

length of 14 kilometres. A popular tourist experience 

is to rent a bicycle to discover the whole length of the 

Wall. However, I was disappointed that they do not 

allow people above 65 years old to cycle on the Wall. 

 

The Bell Tower and the Drum Tower, located near 

each other, are another major attractions, where you 

can see the amazing work of art and ancient 

technology when you climb them. 

The Muslim Quarter is a must visit. Its crowded small 

street contains the traditional Muslim Chinese food 

and other unique Chinese products. The Great 

Ancient Mosque is also located nearby. 

 

3. Attractions Outside the Ancient City  

More interesting attractions are outside the Ancient 

City. Notable ones include the Great Wild Goose 

Pagoda, Shaanxi Historical Museum, Huaxin Palace, 

and a day trip to the Huashan Mountain where you 

experience a unique ride on its modern Cable Car to 

the mountain top.  

 

 

 

 

 

 

 

 

 

Bell Tower 

Drum Tower 
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Conclusion 

Xi’an is an amazing old and modern city. Apart from its heritage attractions, you can marvel at their utilisation 

of modern technology as can be seen in their public transport and new buildings. It has shopping complexes 

that dwarf any of Malaysia’s biggest. Bicycle sharing service is very technologically advanced and popular. It 

appears that it is more modern than Kuala Lumpur and that they achieved this within such a short time. The 

lack of English usage is the one obstacle to an enjoyable trip here.  

 

 

The Great Mosque Great Wild Goose Pagoda 

Huashan Mountain 

Huaxing Palace Hot Spring Pool 
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09.03.2017 GOLF ALUMNI PTD VS RAFOC  

@ Nilai Springs Golf and Country Club.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

22.03.2017 SYARAHAN PERDANA “CONSTITUTION & THE PUBLIC SERVICE”  
by Emeritus Prof. Datuk Dr. Shad Saleem Faruqi  
@ Royal Lake Club Kuala Lumpur 
 

 
 
 
22.05.2017 MESYUARAT AGUNG TAHUNAN ALUMNI PTD KE-27 
@ Kelab Golf Perkhidmatan Awam Kuala Lumpur 
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06.06.2017 MAJLIS TAHLIL & BERBUKA PUASA 1438H 
@ Sime Darby Convention Centre Kuala Lumpur 

 

 

11.07.2017 MAJLIS HARI RAYA AIDIL FITRI 1438H 
@Royal Lake Club Kuala Lumpur 

 
 

 

 

 

 

 

 

 

 

 
 

NEXT ACTIVITIES: 

Golf Salitulrahim Alumni PTD & Ex-PDRM  

- Tuesday, 17 October 2017, 8 am @The 

Mines Resort & Golf Club, Sri Kembangan 

Forum TN50 – Date & Venue TBA 

Social/Golf Visit to Markassar from 19 – 22 

Nov. 2017 
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PESARA 

Pesara hendaklah memaklumkan Bahagian Pencen JPA dengan segera jika berlaku : 

 

 pertukaran alamat, dan 

 

 perubahan status perkahwinan seperti perceraian, perkahwinan semula dan kematian 

suami/isteri. 

 

 Jika pesara/penerima pencen meninggal dunia, sila kemukakan dengan segera borang 

JPA.BP.SPT.B01d ( Borang Faedah Terbitan Bagi Kematian Dalam Persaraan). 

 

 Pesara yang ingin keluar negara untuk tempoh melebihi 3 bulan TIDAK perlu lagi memohon 

untuk pengecualian syarat bermastautin di Malaysia. 

 

 Pesara dinasihatkan untuk menghubungi Jabatan terakhirnya bagi memastikan sebarang 

perubahan gaji akhir akibat dari pergerakan gaji atau kenaikan pangkat dimaklumkan segera 

kepada Bahagian Pencen JPA dengan mengemukakan Kenyataan Perkhidmatan yang 

dikemaskini supaya tindakan penghitungan semula faedah persaraan dapat dibuat. 

 

o Jika pesara/penerima pencen berpindah tempat tinggal atau nombor akaun bank 

pesara/penerima pencen telah bertukar akibat kehilangan atau ingin menukar akaun di bank 

lain, sila maklumakan DENGAN SEGERA kepada Jabatan Perkhidmatan Awam dengan 

mengembalikan borang permohonan yg lengkap berserta salinan dokumen yang berkenaan 

dan alamatkan seperti berikut : 

 

Jabatan Perkhidmatan Awam Malaysia,  

Bahagian Pasca Perkhidmatan, 

Aras 5, Blok C2, Kompleks C, 

Pusat Pentadbiran Kerajaan Persekutuan,  

62510 Putrajaya, Malaysia. 

 

atau 

 

Kumpulan Wang Amanah Persaraan (Diperbadankan),  

Jabatan Perkhidmatan Persaraan, 

Aras 2, Skytech Tower 2, 

MKN Embassy Techzone,  

Jalan Teknokrat 2, Cyber 4, 

63000 Cyberjaya, Selangor. 

 

Telefon : 03-8887 8777 

Fax : 03-8887 8770 

Email : mypersara@kwap.gov.my 

 

* pada penjuru kanan sebelah bawah surat sila catatkan "Pertukaran Nombor Akaun Bank" 

**pada penjuru kanan sebelah bawah surat sila catatkan "Pertukaran Alamat" 

http://www.jpapencen.gov.my/borang/PDF/SPT/JPA.BP.SPT.B01d.pdf
mailto:mypersara@kwap.gov.my
http://www.jpa.gov.my/
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TUNTUTAN PERUBATAN / PERJALANAN 

 

1. SIAPAKAH YANG LAYAK MEMOHON PERBELANJAAN BAGI KEMUDAHAN PERUBATAN? 

Pesara Awam Persekutuan, ahli keluarga yang layak iaitu suami/ isteri dan anak yang berumur 

dibawah 18 tahun atau yang masih bersekolah dibawah umur 21 tahun atau anak-anak daif yang 

disebabkan oleh kelemahan otak atau jasmani. 

 

2. ADAKAH PESARA PIHAK BERKUASA BERKANUN DAN TEMPATAN LAYAK MEMOHON 

PERBELANJAAN BAGI KEMUDAHAN PERUBATAN? 

Peraturan permohonan perbelanjaan kemudahan perubatan kepada pesara & ahli tanggungan yang 

layak adalah tertakluk kepada Pekeliling Perkhidmatan Bilangan 21 Tahun 2009 berkuatkuasa 

1/11/2009. Walau bagaimanapun, pemakaian pekeliling tersebut kepada Pihak Berkuasa Berkanun 

dan Tempatan adalah tertakluk kepada penerimaan oleh pihak berkuasa masing-masing. 

 

3. APAKAH KEMUDAHAN PERUBATAN YANG BOLEH DITUNTUT OLEH PESARA AWAM 

PERSEKUTUAN? 

Pembekalan ubat, pembekalan alat perubatan, rawatan buah pinggang, rawatan kepakaran di hospital 

swasta, rawatan kecemasan di hospital swasta, rawatan kemandulan, rawatan di IJN dan rawatan di 

luar negeri. 

 

4. BAGAIMANAKAH TUNTUTAN PERBELANJAAN BAGI PEMBEKALAN UBAT / PERALATAN 

PERUBATAN BOLEH DIBUAT? 

Pesara perlu mendapatkan rawatan dan kemudahan perubatan di hospital/klinik kerajaan dan 

mendapat perakuan/pengesahan oleh Pegawai/ Pakar Peruabatan. Borang yang perlu diisi ialah 

Borang Perubatan 1/09 berserta dokumen kewangan (bil rawatan, resit, invois, sebut harga dan 

sebagainya). 

 

5. APAKAH KELAYAKAN TUNTUTAN PERJALANAN BAGI TUJUAN MENDAPATKAN 

RAWATAN? 

Sekiranya seseorang pegawai perubatan tempatan mengesahkan bahawa seseorang Pesara itu atau 

keluarganya perlu mendapat rawatan dari pegawai-pegawai perubatan di tempat lain, maka dia atau 

keluarganya boleh menuntut elaun-elaun yang layak dituntut oleh pegawai yang sedang berkhidmat 

kerana menjalankan tugas rasmi seolah-olah dia atau keluarganya di dalam perjalanan kerana urusan 

rasmi. 

 

6. RUJUKAN: 

Perintah Am Bab B 

o Pekeliling Perbendaharaan Bil. 3 Tahun 2003 

o Pekeliling Perbendaharaan Bil. 2Tahun 2006 

o Surat Pekeliling Perbendaharaan Bil. 8 Tahun 2010 

 

Pegawai Pemantau Informasi No. Telefon Emel 

Siti Ainul Basyirah binti Ab Ghani 03-8316 4473 basyirah.ghani@jpa.gov.my 

Nurulhuda binti A. Padzil 03-8316 4471 nurulhuda.padzil@jpa.gov.my  

 

http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
http://www.jpa.gov.my/index.php?option=com_spiderfaq&view=spiderfaq&standcat=0&faq_cat=1&standcatid=223&theme=1&searchform=1&expand=0&Itemid=759&lang=ms
mailto:basyirah.ghani@jpa.gov.my
mailto:%20nurulhuda.padzil@jpa.gov.my
http://www.jpa.gov.my/
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MyPesara merupakan aplikasi pintar yang 

dibangunkan bertujuan memberi kemudah-

an kepada pesara Kerajaan Malaysia menca-

pai maklumat seperti data peribadi, data 

perkhidmatan dan maklumat bayaran pen-

cen yang diterima setiap bulan. 

Assalamualaikum WBT dan Salam 1Pesara 

BERITA BAIK UNTUK SEMUA PESARA 

KERAJAAN !! 

Untuk makluman semua pesara/penerima 
pencen/waris pesara Kerajaan, mulai 1 Julai 

2017 secara rasminya aplikasi MyPesara 
boleh dimuat turun daripada Google Play-
store dan Apple Appstore. Justeru, anda 

semua dijemput untuk memuat turun 
(download) MyPesara ini secara PERCUMA! 

Yes, PERCUMA! 

"Kini, lebih mudah untuk menguruskan urus-
an persaraan anda dengan aplikasi My-

Pesara! 

Dapatkan pelbagai maklumat mengenai hal 
ehwal persaraan dan informasi terkini, serta 
semak dan kemaskini status pencen kini 

boleh dilakukan di mana-mana sahaja, setiap 
masa, di hujung jari anda! 

Muat turun MyPesara hari ini juga! 

 

 

 
PANDUAN UNTUK MENDAPATKAN 

PENYATA PENCEN 

 
Layari Google dan taip Penyata Pencen 

atau terus ke laman 

http://apps.jpapencen.gov.my/ppb/ 

 

 

 

 

 

 

 

 

Masukkan:  

i. No. Kad Pengenalan  

ii. No. Akaun Pencen 

iii. Tahun (Tahun Penyata Yang Diperlukan) 

iv. Tekan Hantar 

 
Skrol ke Bawah Penyata dan Tekan Cetak 

 

http://apps.jpapencen.gov.my/ppb/
http://apps.jpapencen.gov.my/ppb/
https://itunes.apple.com/us/app/mypesara/id917570980?mt=8
https://play.google.com/store/apps/details?id=my.gov.jpapencen.mypesara


 

 

“ We are all Malaysians. This is the bond that unites us. 
Let us always remember that unity is our fundamental 

strength as a people and as a nation “ 
 

TUNKU ABDUL RAHMAN 


